
Employers face growing difficulties in dealing 
with employee relations, discrimination, sexual 
harassment, privacy rights, confidential employee 
records, as well as statutory and regulatory 
compliance. 

As society becomes increasingly distrustful of 
large corporate employers and insensitive to 
the vulnerabilities of small business owners, 
employers need guidance and sound advice in 
navigating the minefield of modern employment 
law. 

Lee W. Marcus, a founding member of the firm, 
was an adjunct professor at Webster University, 
where he taught Employment Law in the Human 
Resource Management Masters program.  He 
has also provided human resource management 
training to both non-profit and for-profit trade 
groups through Central Florida.

Whether it is the drafting and enforcement of 
non-compete and non-disclosure agreements, or 
reviewing and revising employment handbooks, 
the firm is capable of providing employers with 
the tools they need to foresee and minimize 
problems with their employees. 

We can assist you in employment law matters 
relating to: 

• Age discrimination
• Americans with Disabilities Act 
• COBRA health coverage 
• Discrimination matters 
• Family Medical Leave Act
• Title VII of the Civil Rights Act

When an unforeseeable employee dispute occurs, 
the firm is experienced at resolving even complex 
and sensitive matters, whether through negotiation 
or litigation. 

Lee W. Marcus, a founding member of the firm, 
is an adjunct professor at Webster University, 
where he teaches Employment Law in the Human 
Resource Management Masters program. He 
has also provided human resource management 
training to both non-profit and for-profit trade 
groups throughout Central Florida.

Contact Office Administrator Melissa Busby at 
mbusby@marcusmyerslaw.com or 407-447-2550 
x306 to schedule an appointment with an attorney 
to discuss your case.

Employment Law

Lee W. Marcus

Protecting your rights in business and insurance matters.

Marcus & Myers,  P.A.  •  www.marcusmyerslaw.com


